APPLICATION FORM A~ m ’
CORNERSTONE COLORADO CLUB -
An Equal Opportunity Employer CORNERSTQNE

Information furnished may be verified prior to employment. Date of application

Name (last, first, and middle) Other or former name used in past employment records
Are you legally eligible to work in the United States? Are you 18 or older? Do you currently have a valid driver’s license?
[dYes [1No [JYes [1No [dYes [1No

Present address (street, city, county, state, and zip code)

Permanent address (if different) (street, city, county, state, and zip code)

Telephone Other Telephone Position for which you are applying Date available for work

( ) ( )

Have you ever been convicted of a felony? []Yes []No If“Yes”, where and when, and describe offense.*

* Information supplied on conviction record will not necessarily bar applicant from consideration for employment. Nature of, reason for, and time elapsed since
conviction will be reviewed in the light of duties of job being sought.

EDUCATION
. . Indicate Year .
Name of school . Location nghegt level degree/diploma | degree Major
(city and state) attained - g subjects(s)
received attained

COLLEGE

GRADUATE SCHOOL

OTHER
(SECRETARIAL,
TECHNICAL Explain “Other”
SCHOOLS, ETC)) if necessary

Honors received:

OTHER EXPERIENCE

Other than prior employment, list any other qualifications, experience or volunteer work which relates to the job for which you are applying.
Start with the present or most recent experience.

Address From To Position Hours

Name of organization (number, street, city, state) month/year month/year (describe as necessary) Weeks

UNITED STATES MILITARY SERVICE

Branch of service Dates of active military service From To

Describe position and duties in service

Dishonorable discharge  If “Yes”, where and when, and describe offense*

[dYes [1No

*Information supplied with respect to any dischargeable offense will not necessarily bar applicant from consideration for employment. Nature of and time elapsed
since offense will be reviewed in the light of duties of job being sought.

Describe any special training you received in the service or are receiving as a member of the active reserve.




COMPUTER SKILLS/TRAINING

Describe computer skills, specialized training, apprenticeship, foreign language, and extracurricular activities.

EMPLOYMENT HISTORY — LIST POSITIONS STARTING WITH PRESENT OR MOST RECENT *

Name of firm, From To Position Final rate Reason for Supervisor's  May we
address and telephone # month/year month/year (describe as necessary) of pay leaving name contact?

PROFESSIONAL REFERENCES

1. This section must be completed. Information requested here is in addition to resume. Please give accurate, complete full-time and part-time employment record.

AGREEMENT

INFORMATION TO APPLICANTS

Cornerstone is an equal opportunity employer. Title VII of the Civil Rights Act of 1964 prohibits discrimination by employers
against job applicants and employees because of their race, color, religion, sex, or national origin. The Age Discrimination in
Employment Act of 1967 prohibits employment discrimination on the basis of age with respect to persons who are at least 40
years of age. The Americans with Disabilities Act of 1990 prohibits employment discrimination by employers against a qualified
individual with a disability because of the disability of such individual with respect to job application procedures, hiring,
advancement, discharge, compensation, training, and other terms, conditions, and privileges of employment. The Uniformed
Services Employment and Reemployment Rights Act of 1994 prohibits employment discrimination by employers because of
membership or application for membership in a uniformed service. Various other local, state, and federal statutes similarly prohibit
employment discrimination based on those and other protected characteristics.

You will be asked to sign an authorization for Cornerstone or a staffing agency to fully investigate your suitability for employment
and personal history by obtaining information from your previous employers and/or other knowledgeable persons as to their
firsthand experiences with you, and also, when deemed necessary, by obtaining reports from credit bureaus, credit agencies, or
other consumer reporting agencies. Under some circumstances, certain of such reports may be “consumer reports” or
“investigative consumer reports” as to which, under the Fair Credit Reporting Act, you are entitled, upon your request in writing,
to receive a complete and accurate disclosure of the nature and scope of the investigation requested by Cornerstone or the
staffing agency.

APPLICANT STATEMENT

| certify that this application was completed by me, and that all entries on it and information in it provided by me are true and
complete, to the best of my knowledge. | understand that any misstatement, omission, falsification, or misrepresentation of fact in
this application may disqualify me from consideration for employment or, if | am hired, may result in disciplinary action up to and
including termination of employment.

| further acknowledge and agree that this employment application is not a contract or a legal guarantee of permanent employment.
If hired by Cornerstone or a staffing agency to work at Cornerstone, my employment is not for any specific term and may be
terminated at any time, either by me, by Cornerstone, or by the staffing agency, with or without reason or advance notice. No
officer, manager, member, employee, or representative of Cornerstone or a staffing agency, other than the President, has the
authority to enter into any agreement for employment for a specified period of time, or to make any statement contrary to the
provisions outlined above.

If hired, | agree to comply with all rules, regulations, and operating procedures established by Cornerstone.

| have read in full and understand the above statements and conditions of employment.

Date: Signature:

Return to: Cornerstone Colorado Club, 100 Cornerstone Trail, Montrose, CO 81401 or Fax (970) 252-1083






